
Senior Developers (Microsoft Technologies) 
Ref: RT10022 

• £34,373 - £39,571 per annum (pay award pending) 

• Full time, permanent 

• Closing date: TBC 

• Interview date: TBC 

We’re looking for the right individuals to join our growing team of developers. We are 
recruiting Senior Developers with experience in Power Platform, Power Applications and 
Microsoft Dynamics 365.  Still with us?  Great, because if you join us you will be working 
with a talented, supportive and friendly team.   

This is your chance to be part of something special.  You will enjoy amazing job 
satisfaction because you will be working on a wide range of business applications whilst 
pursuing an ambitious programme of work to improve our digital capability.  The stuff that 
really make a real difference whilst also providing you with the opportunity to shine.   

Your professional development will be as important to us as it is to you.  You will have 

learning and development opportunities to help you progress and gain new skills. 

Additionally, we believe that work is defined by what we do and not where we do it, so we 

offer a flexible and supportive working environment to emphasise an optimum work/life 

balance arrangement; including generous annual leave.  

About you 

As a Senior Developer, you will be part of Council’s growing Applications and Dynamics 

Team helping to cultivate the new Power Platform applications and Dynamics CRM 

system and associated processes.  You will be responsible for the development, 

configuration and customisation of Dynamics 365 to deploy new software capability 

including working with Power Apps, Power Automate and Power Bi.   

We’re looking for that special team member who has experience in a third line support 
and development role and who is familiar with several of the following development 
technologies: 

• Power Platform; Dynamics 365; Power Platform – Canvas and Model driven Apps; 
Dataverse 

• .Net; C#; ASP.Net Model View Controller (MVC) 

• Microsoft Azure DevOps 

• Power BI; HTML5 & CSS; JavaScript 

• Azure Functions; Azure Service Bus; Azure Logic Apps 



If you would like to take advantage of this opportunity but still have questions, you can 

contact Riz Alam for an informal discussion on 01922 655560. 

Recruitment process 

For this role the successful candidate(s) must undergo a Baseline Personnel Security 

Standard (BPSS) check.  BPSS is the minimum standard to ensure the identity and 

integrity of an employee who has access to official information using secure networks 

linking central government and local authorities.  A BPSS check involves four main 

elements; Identity Check, National and Immigration Status, Employment History (last 3 

years) and Verification of Criminal Record (unspent convictions only). 

This post is covered by the Government’s Code of Practice on the English Language 

Fluency Duty for public sector workers.  The post holder will be required to communicate 

verbally with customers and provide advice and/or information in accurate spoken 

English. 

When vacancies close, we operate a ‘shortlisting’ process.  Those candidates that meet 

our essential criteria are more likely to be invited to interview.  Walsall Council is 

committed to equality and diversity and we will recruit on the basis a candidate’s ability to 

do the job only.  All shortlist and interview activity is conducted by a recruitment panel of 

trained managers. 

 


